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ABSTRACT

Purpose of current research to review one of most important subject of Humble Leader ship and investigate the details

it's new relatively concept and explain its importance according to researchers in organizational behavior, in addition
to clarification the dimensions of Humble Leadership according to researchers, the research reached to set of
theoretical conclusions the most important of them was the humble leader characterizes with openness with workers
and motivates them to sharing in decision making by giving the appropriate suggestions and useful information .

Keywords: humble leadership; self-awareness; appreciation of others; capability of learning; reduction of self-
concentration

dadial)
G sisall Lo @y (g Lgde Tk Loy Aaall coladaiall el laagds i) ol ) glail) Jla
b Lage D320 Al 5 A8 shad) il ol sl | cilalaiall o3 Jahy e laia¥) (s siusall 5 ISl
L S Aladaiall DI;SSJL}QAZ:\S)LA\ U_aL..n\JqS\ oda 43 ye Lo e Sliad ,Qula.ld\ odgd daaliiy) 32l )
Aandatil) Jat) AN dans 5 Loy i g )l LS g A1 LS 3 jae il g el A pally Ao Laia) lilsS

E;GS}\ ng:uam CAJE»JJJJ ;\JJAM b@ BJ.E.\M }Q ‘_,’_Il.uu\y‘ sz.hamj\ ‘_AQ Q\J:ujn b..JA LSJ;\J

! How to cite the article: Saleh K.M. (September, 2023) Humble Leadership (Subject Review); International Journal of Research in Social Sciences
and Humanities, Vol 13, Issue 3, 351-356, DOI: http://doi.org/10.37648/ijrssh.v13i03.032

351

INTERNATIONAL JOURNAL OF RESEARCH IN SOCIAL SCIENCES AND HUMANITIES


http://www.ijrssh.com/

International Journal of Research in Social Sciences and Humanities http://www.ijrssh.com

(NRSSH) 2023, Vol. No. 13, Issue No. 111, Jul-Sep e-ISSN: 2249-4642 p-1SSN: 2454-4671

b e g dalidl 2das) g dadaially aSatiall g ai€a cald llad) el Sl paalld Ciladaiall Zalisy)
o2 elaia¥l (5 siuall o agra Joal siall 5 4ih 50 ae dasi jall (53 padll) g8 Jy il 550 (e L
2 siall ¢ 5 M) g 8 e o) (Sl (g S shas cpn Lo sy Ly 8Ll a3 BasnallSGY)
3LENL Aalal) culud jall Can 3 A Lgad () slamy Al Aadaiall ) agiladil 5 agiiaals aa j2 i 5 cplalall
e g sl (g Al gilall 3aLall & o) V) eda (e, B3N &) 3l e ST s ) CalES) S
o AS el 5 la el oIl mg prandt H oy Cali 5 el gia JS N Ler sy ) 5L
3Ll & sefay AalAl) ClaaWl any Zaal e (a el 4 platll Al all oda Cela SN ) ) Aelia
A G Apelaial) GBSl 5kl dda A a0 e L Loy Waalal 5 Ll g Al siall

aully

daca) gial) BALAY o ggda 1Y

52 Cilams ad) Gl aind JMA (pe @l g daal giall 32U80 o ggie Jon opfialill i Cilga y il
JRAL anadi) &gl Cpaaal iall 338N o) I (Jiang & Jia,2019) e IS a3 | (paaal gidll
T2 gl sy mlad¥) (31 5k e agmugy pe Omg petn AR e dalaad) ) Ll ) g 5 rsiall
2l sall st gt Caaal giall 308N ) LS (Jiang & Jia,2019:3) agi s e SIS jlias bl
.(Funck,2015:4) s34 <) (< dpedaiil) adaisy) = pedls ga ) ) 5 Jucadl JSS 0y RS Aaadl)
sle(Owens&Hekman) J8 (e m sl pslal e (paal giall 326l Jabdi o ggda J ) 7)) o5 28l
daul g1 (33 8l elime) muaad Al ol JaY) Hleda) ga Axial siall 3Ll & seda o)) Lauia ) Ladie 2012
12012, 0121) agilad ) (e 3aY) g Aabull iy sl S (e gl 5 81 JS Jie A3liie (3 )k
3paall JIEY) o ) lalias)  aay (g3l 8aLalL Galad) medll Wil e (Liu,2016) Wéoe WS (940
sed, Ao )] Al Lage LSl 8 53 9 ULl U 31 58 SS) dadlae iy 5 3 )LEWY 5 Al e sladll
LeShiay ol 3581 Ll pe saliia¥)y s all sl (o saaall SEY15 48 jaall J gl Ialaaind I
el e Cpmaal gl B0l I play o Jaisall (e o3 (e g G gy el A5IAN BelaSl 5 5a55 cp AY)
sl Ll e (Cable,2018) Wl WS (Liu,2016:732) <abs sall &gl 6 (o g8 iy () saciay
S8l g Caaglly sl e A sac b e adizall g oY) 1 J8GY) (e Ty 5301 3alEL Galal)
AV Ba e L Al e Alie i s Jead) 3 agedl Lo Jumdl apdi (e | gi€ay Jia JaLiaill
Givb oo (pida sall 3y 6l Claalually JISEY) o Jpeaadl Ly O gnun s agie JBl 558 agaal ()
Aalall aa S8 D aty aendil S8 o aeaandl gAY A iy AL, ASL 334
dpaddll Glewl) de sena i) e daal gl 32080 (Yang,etal,2019) _» WS (Cable,2018:3)
&3 ey Omagy el ae dge gall Oleldl) 8 30 aal 8 () g2 (Al S gLl D puds ) satall
Laa )l 5m3 O LeiSay WS (g pall LS ghng il e o dadd ol il Led LSl o2a (fla
oo K Ly W (Yang,etal,2019:2) aled) elals daall 8 A< jLidlly cpidasall idda o))
peDla s il o (el sall ac by (3l salll 48] 23 0l Ll e (Bhatia&Bhatia,2020)
Jaall S Jals il sally Aalall llain¥) (& i age e laial Jale Ll o Lall Sl & gaiil
Ji 0w < 3 WS (Bhatia&Bhatia,2020:6828) (xila gall 45y olis Alac A Laga 1 )93 (5253
s Gshadt Gl cpldall AW bl 3 3ailae ) 55 2aa 3008 @ 5lul WSl e (Cho,etal,2021)

352

INTERNATIONAL JOURNAL OF RESEARCH IN SOCIAL SCIENCES AND HUMANITIES


http://www.ijrssh.com/

International Journal of Research in Social Sciences and Humanities http://www.ijrssh.com

(NRSSH) 2023, Vol. No. 13, Issue No. 111, Jul-Sep e-ISSN: 2249-4642 p-1SSN: 2454-4671

ALl uli) yeaie 2wt Al g Calalatll (e Ao il siias (p ene 15860 o) (A O sbian s (SN &I paY)
Sigis 3l Ao g ge S AN S Ak Sliey (M) (o) smaill olSA 5 Cals gl iad e Cand) 3 Aleldl)
Salll s n5 .(Chao,etal,2021:3) Jealls Adbaiall g5 pall S gl g 8l 5o Ao alag) JRG
LSl & gena A Gaal giall 53l () daal giall 8oLl ALl ey paill (il yaind IS e
s 3all ae Calalal) 5 A88AIL (ald et gLl e a5 )5 3l Apads et ) iland)
Aalaially Lalal) Jlee V1 Sladl 8 dpea) (e 4) L agae s el g il slaal) Joli g

daial gial) 5ALAEY dar) tLSG

o il 3 sa s ) dinall A IS S L8 e dadadll s (Lijetal,2016) e pl8 dn) o clia s
bl Al e SN e Sliad Jaall o) ) gn Jare Bl ) 5358 Ll o) Jaad) & 5 B Calalall A 8
Cmen 5 3L agiy Galelall 5005 tlgie L3l (e el Biny gl siall N G lu o ) cila s
O AR 3 ja3 5 dpuadill 4y jall 5 s gall AS Hllia Baly ) (A 8 dae Il B2l )5 451l B liSIL aa ) pad
JSLiall e alaall e 3 )l 5 5o 8l eliae) (a Gaaiill g o slatll (e s 318 (o Dliad | (il gl
Gllee ol Al giall 32Lal ) WS | (312 :2021,2en) 5 Jlaill) Galalall (g ISEY) I0Y) Gpan
e s sl o daial siall 3alal) aclus LS (Al etal,2020:3) sl — 26l Al & jall Jags
el daal gie 3ald Ay 8 Jeadl o WS (Ye,2019:566-567) a5y yall 5 330 2l Jual 5l
DA sl g il b AS HLial) e G gy pall aasdiig (e sl Jleed (e el ledal e il
datdia g Alald Lelaay saaall culs) y8Y1 5 HISEY) alal dxal giall abdll ~ sl o) WS (Sun,2020:55)
sbac V) &l il & agd daal giall 2ol o) WS (L§,2021:716) sl C_‘Lam Jadi g r,S,.:\S\ e
(bl JS 3y 3l an IS8 AS Jlia (e ol Y1 e UL 5 () sadiia g O gracal sie agdl e n AY)
O Aadaiall Al 3 hae () gliag (paaal glal) 30l () 3,88 Glal 0 XIS (Peng,etal,2020:1)
Tuly Ly Gllagiy gl Alaialy il GILEST, Clagdll 2 jee e gy Guead A
e el (8 Aald ) 5aaas e Lulaol it el glal) salall & lu o) ) (Zhang&Song,2020)
Laa (pils gall 8 (e LS ) G sy g3l g rial 5 (SID co 5 (e (O graal giall B 6 jeladle JDA
planadi o Lulag) (uS25y Las agilaalinn (il sall 5 58 Ll 838N oW 58 i g ags (b sall 455 ) jay
(Ou,etal,2014) sy sl o) jaall die daal giall 3aLal o) LS (313 12021, Jlaall)
Eilaal e Dlad dyadaiill lylaad) Al 8 50 nli Uil LS Cpalalall ae Llall 5 )10Y) JalS5 Alass e

. (Xi,etal,2016: 1146) Aekaiall Jaly s Sl ol ypadl

daua) giall LAY alay) UM
Mas¥l A Lgmg o3 ) eV bl (S0 5 mal sial) 5oLl IS sl Sl ialdl) (g LS J 4l
; (el a5 (Jason,etal,2012) J8 (e Cweadin) Al

e G adlla s ol 553a agd (Owens,etal,2013) sy pal sill Gaaly 1 S o gl
Ak A )l (Sl Aalall 3 8l adliaa | S L g Al 2 il dad (e poal gl (a8t
LA )l A aad¥ (s Ay pia g G Ay ) 2580 Jiag 401D e due gia ge 3 plad o )

353

INTERNATIONAL JOURNAL OF RESEARCH IN SOCIAL SCIENCES AND HUMANITIES


http://www.ijrssh.com/

International Journal of Research in Social Sciences and Humanities http://www.ijrssh.com

(NRSSH) 2023, Vol. No. 13, Issue No. 111, Jul-Sep e-ISSN: 2249-4642 p-1SSN: 2454-4671

Jal (e dbnun Jalii g 4358 Ll pgd e 5l aual siall padsll o Jladl) el Masl 8 ol el
ol lllia o) N S o sl pudn S (941 12021, 012 4l1) 83 sas 5 431 )l o guia gall apiil
Ol 2a2Y Sy ¥ il @y Al sl gl SE QL) Jass e 603 008 5 431 i) 5 (il 08 (3
Q505 O e Canall 53 il Laliy (B ying g cdpal Chmiall 535l Ll e o ety g ¢ (ol IS Gy
Owensand)\.@@M&.}Eﬁ}A S 4l jad) o ol Cul a8 (5 Luwca s eas) g Y oIl dddn
te BNl a3l Ao sia ge A3y agd L O e O sl sl 2 8V (8 G (Miitchell, 2013:3
4 e A gina Lt all dngls o pall eladly Cal iVl g adlalaiy 3 all <ol judl dall syl

.(Vera and Rodriguez-Lopez,2004:33) Liallaal lgie dleluall

Dledal Jie ddlide il g adde Jaing | oraaniliy (so0n ol o 5 le a (pUAY) a1 AY) pai-
O sl siall 3l &y X (Rogers&Ashforth,2017:5) acalls calalaill (e juaill 5 Caliaiy!
Lo sShiay Al Gailiadll @lli e aaied Ciliagil i) delua agi€ays cagelal (sl 5 gall 5 Carazall Lalss
Owens p, ) (slie 3 sea pgaleas bl die agale )55 aee il Claalioe () gaal giall 3aldll a8 LS
s GoAY) o)) (I L) o) Giald) (e 4o geas = 581 S (johnson d, Mitchell, 2013
o e Yy 4dld et ) or aal siall 8 G L (Argandona,2015:33) el sill des (e pee
LeS i e 138 53 81 ) o aoal siall ilal) iy 4l o a0 sSI 138 (e yshaa s 3 3 sme 4y
5 ) agie Ao sladll Jlac ¥ gy da 3O A3y Hhall 5 5 jlgall 5 4 yrall A gy el raa gy AN 128 )

(314 :2012,2eal

& il e A e Jgeandl ) aleill 23 gai () saanay (Al 308N ey saladl) e ALAEY -
ALYl agilhld e Llaal) 5 selill clbaadlall L) o laiuU analasinl lebal 5 algalls dalaiall Llizadl)
s Adkiaall colalEmyl s SEY1 b kil slaeind o (5S4l (o) maaaaill SUE 65 of @l )
ainll () XX (Owens and Hekman,2012:6) .a&ll 5 S8V elli anats il da 3000l yunl)
e i) aul siall S oy 3 (aleill 23 ga3) 4l ddiay @ aodal siall WA & gl 8 Lpaal KV
CrOAY) Jad 350 55 lalad Jaihy LS o) Jd g Lainl) sale 4l () LS sauaall il laall 5 j\SaY)
DASI ba o) @l ) o 5l aaal gl ) Glaie (e aa IS8 g o AY) Clilad] e 4l Coia g La Llle
DY) Jals IR e A Lalad L g aodal giall S a5 Lo (o SladY Adlisal) (§)kal) (g
(2021:942,:12,41) G g3l 2

e e Al S jaey andi Gl (M) o aal gidl S O e ridl) e 58 8l (alddl)a
4l G dpua il Se 0 DA e 58 3 aliails | (Elnagar,2021:314) Al (e s
"IN Gl e (s shaiy aacal sl (el ae gl Sy 53 Calaus rmdaiall A 3 ) Jady
Alaad qal ) o an s ¥ 138 e g SIS (a8 psin dadad (5 g ol 31 () i
J8l agal e Cpmacal siall 22l ) 5k Caa clabiiall b dlagV) Ay gladll CilS sl e ani dagee
(Ou et al.,2014:5) pemiil e |38 3

clalifiay)

354

INTERNATIONAL JOURNAL OF RESEARCH IN SOCIAL SCIENCES AND HUMANITIES


http://www.ijrssh.com/

International Journal of Research in Social Sciences and Humanities http://www.ijrssh.com

(NRSSH) 2023, Vol. No. 13, Issue No. 111, Jul-Sep e-ISSN: 2249-4642 p-1SSN: 2454-4671

8laks agaa Jalaill 5 g3 pe clal i) ool Wil SiS) ¢ s (el 3308 (e qual 5ill ddea a3 1
YN e Sl (e Yo S 50 cand s 5 a¥1 5 cmiall al sy 4l axe 5 dlle

S0 (e g sl 13 L U sia | i Cplalall it DA (o Fun Y1 831y 5 8 el sial) 5L a2
Aabaiall 028 lad () 5 dadaiall el 6 3 agd) (s my Calalall Jrad 4y gimall 7 5 0 185 (8 50 e
e s G saile (e € and (b Aadaidl Jals Jleel (ge ik Le (s ped i sa

ol gl 138 anal aual gl da (e 30 CpOAY) ) Aadly dalag 4d) g ARl 48] a8 9 3 8l 3 g0 agd 3
2 ala 9 axe Osleling aall 1aa (sl agleady o AY) Ll o i Casw o) 0 (53
LS sl aguadi) ol (8 43lae SIS 5 agill Lo 5 SIS LS gl 3) ) jadll e Lyl Guasy
O 22 LelS) i o W 5 0l 35 G g Galalall as aial il

S5 I S 5l e ) a3gd L ol siall S Saae abl (e AL ALY aae 4
O esmds seliall Guii ¢ slalall Alsly Lesie Lginiley il jady o gor 3 g ALY AN e
peilealisal )i g aal 6 g alaia) (e aed dpnbe SR (e (5 Jine A g e

de\

sl Jlb g calalall BLELY) S gLl 3 3a8 A dacal gl Balall )90 " 2021, el N
933 ,4 23c 61 Aae Aashaiall o "A jad) dlall g Uadll & gy Je gadailly  aadaiill Jilaill Jass )
993

Gl e Y 5 daial giall 3Ll & gl s 48Dl Al 52" 2021, ) due daae daal 58 S daal el
.329-311 ,20,3,4dkuall 5 daladl 4y jall Cilralal) alad) Alas "3y paall @aldll A cplalall aala )
=Jian.H.Lin& Jia.L,2019,"How Humble Leadership Influences The Innovation of Technology Standards: A
Moderated Mediation Model", Sustainability.11(19).

-Funck.M, 2015,"Effective of Humble Leadership for Creativity and Innovation in Context of Online-Based Statups:
A Qualitative Examination”, Master thesis, University of Twente.

-Liu.C.,2016,"Does Humble Leadership Behavior Promote Employee's VVoice Behavior? A Dual Mediating Mode" ,
Open Journal of Business and Management, 4(4), 731-740.

-Cable.D,2018,"How Humble Leadership Really Works", Harv Bus Rev,23,2-5.

-Yang.K,Zhou.L,Wang.Z,Lin.C.& Luo0.Z,2019," Humble Leadership and Innovative Behavior among Chinese
Nurses: The Mediating Role of Work Engagement”, Journal of Nursing Management, 27(8), 1801-1808.

-Bhatia.R& Bhatia.A,2020,"The Psychological Effect of Humble Leadership on Employee Turnover and Resilience",
PalArch's Journal of Archaeology of Egypt/.17(9),6827-6856.

-Cho.J,Schilpzand.P,Huang.L & Paterson.T,2021,"How and When Humble Leadership Facilitates Employee Job

Performance: The Role of Feeling Trusted and Job Autonomy", Journal of Leadership & Organizational Studies,
28(2),169-184.

355

INTERNATIONAL JOURNAL OF RESEARCH IN SOCIAL SCIENCES AND HUMANITIES


http://www.ijrssh.com/

International Journal of Research in Social Sciences and Humanities http://www.ijrssh.com

(NRSSH) 2023, Vol. No. 13, Issue No. 111, Jul-Sep e-ISSN: 2249-4642 p-1SSN: 2454-4671

-Ali.M,Zhang.L,Shah.S.J,Khan.S& Shah.A.M,2020,"Impact of Humble Role of Psychological Empowerment and
Innovative Work Behavior", Leadership & Organizational Development Journal.

-Ye.X,2019,"Humble Leadership and Employee Performance: Examining a moderated —mediation model in 4"
International Symposium on Management", Economics,E-Business and Marketing, 566-572.

-Su.Y,2020,"The Gift of Pride: How Humble Leadership Affects Subordinates Feelings of Pride and Tacit Knowledge
Sharing" , In Proceedings of the 2020 3" International Conference on Information Management and Management
Science,pp54-58.

-Li.D,2021,"Linking Humble Leadership and Proactive Behaviors of Front line Service Employees in the Hospitality
Industry: The Influences of Role-Breath Self-Efficacy”, In2021 6™ International Conference on Social Sciences and
Economic Development, ICSS ED 2021, pp 715-721.

-Peng.A.C,Wang.B,Schoubroeck.J.M&Gao.R,2020,"Can Humble Leaders get results?The Indirect and Contextual
Influences of Skip-Level Leaders", Journal of leadership & Organizational Studies,27(4),pp329-339.

-Xi.J.Li,Xi.Q.Z.Liang & Zhang.Z.Zhen,2016,"The Effect of Humble Leader Behavior ,Leader Expertise, And
Organizational Identification on Employee Turnover Intention”, The Journal of Applied Business
Research,vol32,No4.

-Owens.B.P& Mitchell. T.R, 2013,"Experessed Humility in Organizations: Implications for Performance ,Teams and
Leadership”, Organization Science, 24(5): 1517-1538.

356

INTERNATIONAL JOURNAL OF RESEARCH IN SOCIAL SCIENCES AND HUMANITIES


http://www.ijrssh.com/

